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Item 5.02 Departure of Directors or Certain Officers; Election of Directors; Appointment of Certain Officers; Compensatory Arrangements of
Certain Officers.

On January 4, 2016, National CineMedia, Inc. (the “Company”) announced that the Company’s Board of Directors (the “Board”) has appointed
Andrew J. England, former Executive Vice President and Chief Marketing Officer of MillerCoors, LLC to succeed Kurt C. Hall as Chief Executive Officer
(“CEO”) of the Company. Mr. England’s appointment is effective as of January 1, 2016 (the “Effective Date”). Concurrently, Mr. England was appointed to
the Board as a director. Mr. England will not be appointed to any committees of the Board in connection with his initial appointment as a director and will not
receive additional compensation for his service as a director.

As previously disclosed in the Company’s Form 8-Ks filed on August 7, 2015 and October 21, 2015, Mr. Hall notified the company on August 6, 2015
of his intent to resign as President, Chief Executive Officer, Chairman of the Board and a director of the Company and to resign from all positions he holds at
National CineMedia, LLC (“NCM LLC”) upon the appointment of his successor CEO. As a result of Mr. England’s appointment, Mr. Hall’s resignation will
take effect immediately.

The Company also announced that Scott N. Schneider, currently Lead Director of the Board, will be appointed Chairman of the Board on the Effective
Date.

The press release announcing Mr. Hall’s resignation and Mr. England’s and Mr. Schneider’s respective appointments is attached hereto as Exhibit 99.1
and is incorporated herein by reference.

Mr. England has a long career in marketing, previously serving as the Executive Vice President and Chief Marketing Officer of MillerCoors, LLC from
2010 until July 2015. From 2008 to 2010, Mr. England served as the Chief Marketing Officer of the newly formed MillerCoors, LLC. From 2006 to 2008 he
served as Chief Marketing Officer of Coors Brewing Co. Prior to that, Mr. England was Vice President and General Manager of Hershey’s Snacks division,
Director of the Reese’s Brand, and carried out various marketing and brand management roles for over ten years at Nabisco Biscuit Company and Cadbury
Schweppes. Mr. England holds a Master of Business Administration degree from Stanford University and a bachelor’s degree in Engineering Science from
Durham University in the United Kingdom.

Scott N. Schneider, currently Lead Director at the Company, has been on the Board since February 2007. Mr. Schneider has provided financial
consulting and advisory services to the communications industry since 2009. He also has over 35 years of experience in the media, telecom and technology
industries, serving in various senior executive capacities with Century Communications Corp. (cable television); Centennial Communications Corp. (cellular /
wireless); Frontier Communications Corp. (wireline telephone); and Electric Lightwave (digital bypass). In addition to having been a member of the board of
each, Mr. Schneider also served on the boards of NuSkies, LLC and Bonten Media Group. Mr. Schneider also served as Chairman of the Media Group at
Diamond Castle Holdings, a private equity firm.

Mr. England does not have a family relationship with any of the executive officers or directors of the Company. There are no arrangements or
understandings between either Mr. England or Mr. Schneider and any other persons pursuant to which Mr. England was selected as an officer and a director
and Mr. Schneider was appointed Chairman of the Board. Neither Mr. England nor Mr. Schneider has any direct or indirect material interest in any transaction
required to be disclosed pursuant to Item 404(a) of Regulation S-K.



The Company entered into an employment agreement with Mr. England (the “Employment Agreement”), dated December 31, 2015, establishing his
compensation as CEO as summarized below.

Salary. Mr. England’s annual salary will be $750,000.

One-Time Stock Award. In connection with his appointment, Mr. England will receive a one-time, time-based, restricted share award granted effective
on the commencement of employment, with a grant date fair market value equal to $750,000 issued under the Company’s current Incentive Compensation
Plan. The number of shares to be granted will be calculated by dividing $750,000 by the average closing share price of the Company’s common stock as
reported on the NASDAQ for the 30 days immediately prior to the grant date. The restricted shares are scheduled to vest in three equal installments on each
of the first three anniversaries of the grant date. The time-based restricted shares include the right to receive regular and special cash dividends, if and when
the underlying shares vest.

Ongoing Incentive Compensation. Mr. England will participate in the Company’s incentives program including:
 

 •  Annual Incentive Compensation. Mr. England’s annual cash award target will be 100% of his salary earned as CEO during the applicable period
(the “Target Bonus”).

 

 

•  Long-Term Incentive Compensation. Mr. England will have the opportunity to receive annual stock awards of at least $1,500,000 based on the
achievement of certain goals as determined by the Compensation Committee. 75% of this long-term incentive compensation will be performance-
based and will vest on the third anniversary of the grant date while the remaining 25% will be time-based and will vest in three equal installments
on each of the first three anniversaries of the grant date. The stock awards include the right to receive regular and special cash dividends, if and
when the underlying shares vest.

Termination of Employment. If Mr. England’s employment is involuntarily terminated by the Company, on the 60th day following the effective date of
such termination he will receive a lump sum cash payment in an amount equal to 200% of his annual base salary plus 100% of the Target Bonus. In addition,
Mr. England will receive a cash bonus, pro-rated for the actual days of employment and based on the actual achievement of performance targets (as if he had
remained employed through the end of the applicable performance period), (the “Pro-Rata Bonus”). If Mr. England’s employment is involuntarily terminated
during the 12-month period following a Change of Control (as defined therein), on the 60th day following the effective date of such termination he will
receive (i) a lump sum cash payment in an amount equal to 250% of his annual base salary plus 200% of the Target Bonus and (ii) a bonus based upon the
Target Bonus before applying the proration for the number of days in the applicable performance period that had elapsed prior to the date of termination. For
up to 18 months following any such termination of employment, the Company will pay Mr. England an amount equal to 150% of the monthly premium paid
by Mr. England for COBRA coverage under the Company’s group health and dental plans.
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The foregoing description of the Employment Agreement is qualified in its entirety by reference to the full text of the Employment Agreement, which
is filed as Exhibit 10.1 to this Current Report on Form 8-K and is incorporated by reference.

 
Item 9.01 Financial Statements and Exhibits

(d) Exhibits
 
Exhibit

No.   Description

10.1   Employment Agreement dated as of December 31, 2015, by and between National CineMedia, Inc. and Andrew J. England

99.1   Press Release of National CineMedia, Inc. dated January 4, 2016
 

3



SIGNATURES

Pursuant to the requirements of the Securities Exchange Act of 1934, each of the Company and National CineMedia, LLC has duly caused this report
to be signed on its behalf by the undersigned hereunto duly authorized.
 

  NATIONAL CINEMEDIA, INC.

Dated: January 5, 2016   By: /s/ Ralph E. Hardy
   Ralph E. Hardy
   Executive Vice President,
   General Counsel and Secretary

  NATIONAL CINEMEDIA, LLC

  By: National CineMedia, Inc., its manager

Dated: January 5, 2016   By: /s/ Ralph E. Hardy
   Ralph E. Hardy
   Executive Vice President,
   General Counsel and Secretary
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Exhibit 10.1

EMPLOYMENT AGREEMENT

THIS EMPLOYMENT AGREEMENT (the “Agreement”) by and between National CineMedia, Inc. (the “Company or Employer”), and Andrew J.
England (the “Executive,” and together with the Company or Employer, the “Parties”), is entered into as of December 31st, 2015 (the “Execution Date”). In
consideration of the covenants and agreements contained herein, the Parties agree as follows:

1. Employment. The Employer agrees to employ Executive and Executive agrees to be employed by the Employer, beginning as of January 1, 2016 (the
“Effective Date”) and Executive’s employment under this Agreement shall terminate on the earlier of (i) December 31, 2018 and (ii) the termination of
Executive’s employment under this Agreement. The period from the Effective Date until the termination of Executive’s employment under this Agreement is
referred to as the “Employment Period.” To the extent Executive remains employed by the Company after the expiration of the Employment Period, such
employment shall be subject to the terms and conditions to which the Company and Executive at that time shall agree.

2. Positions and Authority. Executive shall serve in the position of Chief Executive Officer of the Employer, reporting to the Board of Directors of the
Company (the “Board”) or in such other positions as the Parties may agree.

Executive agrees to serve in the position referred to in this Section 2 and to perform diligently and to the best of his abilities the duties and services
appertaining to such offices as set forth in the Bylaws of the Company in effect from time to time, as well as such additional duties and services appropriate to
such offices that the Parties may agree upon from time to time.

During the Employment Period, Executive shall devote his full business time and efforts to the business and affairs of the Company and its subsidiaries,
provided that the Executive shall be entitled to serve as a member of the board of directors of a reasonable number of other companies, to serve on civic,
charitable, educational, religious, public interest or public service boards, and to manage the Executive’s personal and family investments, in each case, to the
extent such activities do not materially interfere with the performance of the Executive’s duties and responsibilities hereunder. Executive shall not become a
director of any for profit entity without first receiving the approval of the Board, which shall not be unreasonably withheld.

3. Compensation and Benefits.

(a) Sign-On Compensation. In consideration of the commencement of Executive’s employment hereunder Executive shall receive a time-based
restricted share award granted effective on the commencement of employment, with a grant date fair market value equal to $750,000, the number of shares to
be determined by dividing such amount by the average closing share price of the Company’s common stock as reported on the NASDAQ for the 30 days
immediately prior to the Execution Date, with vesting to occur in three equal installments on each of the first three anniversaries of the grant date (the “Initial
Equity”), subject to Executive’s continued employment through each applicable vesting date. The Initial Equity shall (i) be issued under the Company’s
current Incentive Compensation Plan (the “Current Plan”) and (ii) be subject to the Company’s standard form of time-based restricted share



award agreement. The Initial Equity shall be subject to accelerated vesting in the event of Executive’s death, Disability (defined below), an Involuntary
Termination (defined below), or a Change in Control (defined below).

(b) Base Salary. As compensation for Executive’s performance of Executive’s duties hereunder, Company shall pay to Executive an initial Base
Salary of $750,000 per year, payable in accordance with the normal payroll practices of the Company, less required deductions for state and federal
withholding tax, social security and all other employment taxes and payroll deductions. The Base Salary shall be reviewed for increases but not decreases by
the Compensation Committee of the Board (the “Compensation Committee”) in good faith, based upon Executive’s performance and the Company’s pay
philosophy, not less often than annually. The term “Base Salary” shall refer to the Base Salary as may be in effect from time to time.

(c) Annual Incentive Compensation. During the Employment Period, Executive shall be eligible to participate in an annual cash bonus program
maintained for senior executive officers of the Company (the “Annual Incentive Program” or the “Plan”), with a minimum target annual bonus equal to 100%
of Base Salary (the “Target Bonus”) for each year during the Employment Period in which Executive participates in the Annual Incentive Program. The actual
amount of the annual bonus earned by and payable to Executive for any year or portion of a year, as applicable, shall be determined upon the satisfaction of
goals and objectives established by the Compensation Committee pursuant to the Plan, and shall be subject to such other terms and conditions of the Annual
Incentive Program as in effect from time to time. Each bonus paid under the Annual Incentive Program shall be paid to Executive no later than March 15th of
the calendar year following the calendar year for which the bonus is earned.

(d) Long-Term Incentive Grants. The Company shall provide to Executive, on an annual basis during the Employment Period, the opportunity to
receive a long-term incentive award with a grant date fair market value of at least $1,500,000 per annum, consisting of performance based restricted stock to
be earned if at all by achievement of goals determined by the Compensation Committee pursuant to the Plan, with the Compensation Committee deciding in
the exercise of its judgment whether such goals have been achieved (which performance based restricted stock grant value shall comprise 75% of the total
annual long term incentive grant value) and which shall vest, if at all, upon the third anniversary of the grant date; and in addition time-vested restricted stock,
comprising 25% of the total annual long term incentive grant value, which shall vest in three equal installments on each of the first three anniversaries of the
grant date. The number of shares issued shall be determined in accordance with Plan. The grant date fair value of each such award shall be determined by the
Compensation Committee. (The grants contemplated by this Section 3(d) are hereinafter collectively referred to as the “Annual Grants”). The Annual Grants
to Executive shall be delivered through vehicles and designs that are generally consistent with those awarded to the Company’s other senior executive officers
in each year.

(e) Other Benefits.

(i) Savings and Retirement Plans. Except as otherwise limited by applicable law, Executive shall be entitled to participate in all qualified and
non-qualified savings and retirement plans applicable generally to other senior executive officers of the Company, in accordance with the terms of
the plans, as may be amended from time to time.
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(ii) Welfare Benefit Plans. Except as otherwise limited by applicable law, Executive and/or his eligible dependents shall be eligible to
participate in and shall receive all benefits under the Company’s welfare benefit plans and programs applicable generally to other senior executive
officers of the Company in accordance with the terms of the plans, as may be amended from time to time.

(iii) Business Expenses. Subject to Section 15, Executive shall be reimbursed for reasonable travel and other expenses incurred in the
performance of Executive’s duties on behalf of the Company in a manner consistent with the Company’s policies regarding such reimbursements, as
may be in effect from time to time.

4. Termination of Employment.

(a) Executive’s employment under this Agreement shall terminate upon the earliest to occur of: (i) the expiration of the term of this Agreement
pursuant to Section 1 hereof; (ii) Termination due to Disability; (iii) termination of Executive’s employment by the Company for any reason other than
Termination due to Disability; (iv) Executive’s death; or (v) termination of Executive’s employment by Executive for any reason. Upon the termination of
Executive’s employment with the Company for any reason, Executive shall be deemed to have resigned from the Board if a member at such time and all other
positions with the Employer or any of its Affiliates (defined below) held by Executive as of the date immediately preceding his termination of employment.

(b) If Executive’s employment ends for any reason, except as otherwise contemplated in this Section 4, Executive shall cease to have any rights
to salary, bonus (if any) or other benefits, other than (i) the earned but unpaid portion of Executive’s Base Salary through the date of termination or
resignation, (ii) any annual, long-term, or other incentive award that relates to a completed fiscal year or performance period, as applicable, and is payable
(but not yet paid) on or before the date of termination or resignation, which shall be paid in accordance with the terms of such award, (iii) a lump-sum
payment in respect of accrued but unused vacation days at the Executive’s per-business-day Base Salary rate, (iv) any unpaid expense or other
reimbursements due to Executive, and (v) any other amounts or benefits required to be paid or provided by law or under any plan, program, policy or practice
of the Company, provided that Executive shall not be entitled to any payment or benefit under any Company severance plan, or any replacement or successor
plan (the “Accrued Benefits”).

(c) Involuntary Termination. If Executive’s employment hereunder shall be terminated in a manner constituting an Involuntary Termination, then
in addition to the Accrued Benefits and subject to Section 15 and Executive’s continuing compliance with Section 6 of this Agreement:

(i) the Company shall pay Executive on the sixtieth (60th) day following the effective date of such termination of employment a lump sum
cash payment in an amount equal to the Severance Amount (defined below);
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(ii) the Company shall pay Executive an annual cash bonus for the year of termination, payable at the same time as annual cash bonuses are
paid to senior management, based on actual achievement of performance targets (as if Executive had remained employed through the end of the
applicable performance period), subject, however, to proration based on the number of days in the applicable performance period that had elapsed
prior to the date of termination (the “Pro-Rata Bonus”); provided, however, that if the Involuntary Termination occurs during a Covered Period
(defined below) the foregoing bonus shall be based upon the Target Bonus before applying the proration and the payment shall be made in a lump
sum on the sixtieth (60th) day following the effective date of such termination of employment;

(iii) the Initial Equity shall vest in full; and

(iv) for a period up to eighteen months, the Company (or its successor-in-interest) shall pay Executive monthly an amount equal to 150% of
the monthly premium paid by the Executive for COBRA coverage elected by Executive (as may be applicable to Executive, Executive’s spouse and
dependents) under the Company’s group health and dental plans.

(d) No Excise Tax Gross-Up; Possible Reduction in Payments. Executive is not entitled to any gross-up or other payment for golden parachute
excise taxes Executive may owe pursuant to Section 4999 of the Internal Revenue Code, as amended (the “Code”). In the event that any amounts payable
pursuant to this Agreement or other payments or benefits otherwise payable to Executive (a) constitute “parachute payments” within the meaning of
Section 280G of the Code, and (b) but for this Section 4would be subject to the excise tax imposed by Section 4999 of the Code, then such amounts payable
under this Agreement and under such other plans, programs and agreements shall be either (i) delivered in full, or (ii) delivered as to such lesser extent which
would result in no portion of such benefits being subject to excise tax under Section 4999 of the Code, whichever of the foregoing amounts, taking into
account the applicable federal, state and local income and employment taxes and the excise tax imposed by Section 4999 of the Code (and any equivalent
state or local excise taxes), results in the receipt by Executive, on an after-tax basis, of the greatest amount of benefits, notwithstanding that all or some
portion of such benefits may be taxable under Section 4999 of the Code. Any reduction in payments and/or benefits required by this Section 4 shall occur in
the following order: (1) reduction of amounts payable under Section 4(b) or other cash payments, beginning with payments scheduled to occur soonest;
(2) reduction of vesting acceleration of equity awards (in reverse order of the date of the grant); and (3) reduction of other benefits paid or provided to
Executive.

5. Definitions.

(a) “Cause” shall mean the occurrence of any one of the following, as determined by an express resolution of the independent members of the
Board:

(i) gross negligence or willful misconduct in the performance of, or Executive’s abuse of alcohol or drugs rendering Executive unable to
perform, the material duties and services required for Executive’s position with the Company, which neglect or misconduct, if remediable, remains
unremedied for thirty (30) days following written notice of such by the Company to Executive;
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(ii) Executive’s conviction or plea of nolo contendere for any crime involving moral turpitude or a felony;

(iii) Executive’s commission of an act of deceit or fraud intended to result in personal and unauthorized enrichment of Executive at the
expense of the Company or any of its affiliates; or

(iv) Executive’s willful and material violation of the written policies of the Company or any of its affiliates as in effect from time to time,
Executive’s willful breach of a material obligation of Executive to the Company pursuant to Executive’s duties and obligations under the Company’s
Bylaws, or Executive’s willful and material breach of a material obligation of Executive to the Company or any of its affiliates pursuant to this
Agreement or any award or other agreement between Executive and the Company or any of its affiliates.

No act or failure to act, on the part of the Executive, shall be considered “willful” unless it is done, or omitted to be done, by the Executive in bad faith
or without reasonable belief that the Executive’s action or omission was in the best interests of the Employer; and provided further that no act or omission by
the Executive shall constitute Cause hereunder unless the Employer has given detailed written notice thereof to the Executive, and the Executive has failed to
remedy such act or omission. By way of clarification, but not limitation, for purposes of this definition of the term Cause, materiality shall be determined
relative to this Agreement and Executive’s employment, rather than the financial status of the Company as a whole.

(b) “Change in Control” shall be deemed to have occurred upon the occurrence of:

(i) The acquisition by any individual, entity or group (within the meaning of Section 13(d)(3) or 14(d)(2) of the Securities Exchange Act of
1934, as amended (the “Exchange Act”)) (a “Person”) of beneficial ownership (within the meaning of Rule 13d-3 promulgated under the Exchange
Act) of 50% or more of either (x) the then outstanding shares of common stock of the Company (the “Outstanding Company Common Stock”) or
(y) the combined voting power of the then outstanding voting securities of the Company entitled to vote generally in the election of directors (the
“Outstanding Company Voting Securities”); provided, however, that for purposes of this subsection (i), the following acquisitions shall not
constitute a Change in Control: (A) any acquisition directly from the Company, (B) any acquisition by the Company, (C) any acquisition by any
employee benefit plan (or related trust) sponsored or maintained by the Company or any corporation controlled by the Company, (D) any acquisition
by any corporation pursuant to a transaction which complies with clauses (A) or (B) of paragraph (iv) below, or (E) any acquisition by a Founding
Member (as defined in the National CineMedia, LLC Third Amended and Restated Limited Liability Operating Agreement, dated as of February 13,
2007); or
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(ii) The acquisition by any Person, other than a Founding Member, of the right to (A) elect or (B) nominate for election or (C) designate for
nomination pursuant to a Director Designation Agreement dated February 13, 2007 among the Company and the Founding Members, a majority of
the members of the Company’s Board;

(iii) The acquisition by any Person, other than the Company or a Founding Member, of beneficial ownership of more than 50% of the Units of
NCM LLC; or

(iv) Consummation of a reorganization, merger or consolidation or sale or other disposition of all or substantially all of the assets of the
Company or an acquisition of assets of another corporation (a “Business Combination”), in each case, unless, following such Business Combination,
(A) (x) all or substantially all of the individuals and entities who were the beneficial owners, respectively, of the Outstanding Company Common
Stock and Outstanding Company Voting Securities immediately prior to such Business Combination beneficially own, directly or indirectly, more
than 50% of, respectively, the then outstanding shares of common stock and the combined voting power of the then outstanding voting securities
entitled to vote generally in the election of directors, as the case may be, of the corporation resulting from such Business Combination (including,
without limitation, a corporation which as a result of such transaction owns the Company or all or substantially all of the Company’s assets either
directly or through one or more subsidiaries) in substantially the same proportions as their ownership, immediately prior to such Business
Combination of the Outstanding Company Common Stock and Outstanding Company Voting Securities, as the case may be; and (y) at least a
majority of the members of the board of directors of the corporation resulting from such Business Combination were individuals who, as of the
Effective Date, constitute the Board (the “Incumbent Board”); provided, however, that any individual becoming a director subsequent to the
Effective Date whose election, or nomination for election by the Company’s stockholders, was approved by a vote of at least a majority of the
directors then comprising the Incumbent Board or was designated pursuant to a Director Designation Agreement dated February 13, 2007 among the
Company and the Founding Members shall be considered as though such individual were a member of the Incumbent Board, at the time of the
execution of the initial agreement, or of the action of the Board, providing for such Business Combination or (B) the Founding Members
beneficially own, more than 50% of, respectively, the outstanding shares of common stock or voting power of the then outstanding voting securities
entitled to vote generally in the election of directors of the corporation resulting from such Business Combination; or

(v) Approval by the stockholders of the Company of a complete liquidation or dissolution of the Company; or

(vi) Approval by the members of NCM LLC of a complete liquidation or dissolution of NCM LLC.
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(c) “Covered Period” shall mean the period beginning on the date of a Change in Control and ending twelve (12) months after the Change in
Control.

(d) “Good Reason” shall mean the Executive’s voluntary resignation of employment for one or more of the following reasons occurring without
Executive’s consent:

(i) a material adverse change in the nature, scope or status of the Executive’s position, authorities or duties (specifically including, but not limited
to, not being the Chief Executive Officer of the Company or Chief Executive Officer of NCM LLC, no longer being a member of the Board or the
Board of Directors of NCM LLC, or no longer being the Chief Executive Officer of a public company);

(ii) a material reduction in the Executive’s annual salary, Target Bonus, long-term incentive award value, or material reduction to the Executive’s
aggregate benefits, or other compensation plans;

(iii) relocation of the Executive’s primary place of employment of more than thirty-five (35) miles from the Executive’s primary place of
employment immediately following the Effective Date;

(iv) failure by an acquirer to assume this Agreement at the time of the Change of Control; or

(v) a material breach by the Company, or its successor, of this Agreement.

Notwithstanding the foregoing, prior to the Executive’s voluntary resignation for Good Reason, the Executive must give the Company written notice of
the existence of any condition set forth in clause (i) – (v) above within 90 days of such initial existence and the Company shall have 30 days from the date of
such notice in which to cure the condition giving rise to Good Reason, if curable. If, during such 30-day period, the Company cures the condition giving rise
to Good Reason, no benefits shall be due under Section 4 of this Agreement with respect to such occurrence. If, during such 30-day period, the Company fails
or refuses to cure the condition giving rise to Good Reason and it is determined such Good Reason does exist, the Executive shall be entitled to benefits under
Section 4 of this Agreement upon such Termination; provided such Termination occurs within twelve (12) months of such initial existence of the applicable
condition, but not later than the end of the Employment Period.

(e) “Involuntary Termination” shall mean a termination during the Employment Period either:

(i) By the Company, its Affiliates or successors, other than a termination for Cause;

(ii) By Executive for Good Reason, or

(iii) Expiration of the Employment Term.
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(f) “Severance Amount” shall mean:

(i) for an Involuntary Termination occurring during the Employment Period and not during a Covered Period, an amount equal to 200% of Base
Salary, plus 100% of Target Bonus; or

(ii) for an Involuntary Termination occurring during a Covered Period, an amount equal to 250% of Base Salary, plus 200% of Target Bonus.

6. Restrictive Covenants. Executive acknowledges that the Company is engaged in a highly competitive business and that the preservation of its
Proprietary or Confidential Information (as defined in Section 6(a) below) to which Executive has been exposed or acquired, and will continue to be exposed
to and acquire, is critical to the Company’s continued business success. Executive also acknowledges that the Company’s relationships with its business
partners hereinafter “Business Partners” which means NCM LLC, AMC, Cinemark and Regal and all their respective affiliates together with any chain,
circuit or group (of any nature of description) of movie theaters or like venues which now or hereafter enter into business relations with the Company), are
extremely valuable and that, by virtue of Executive’s employment with the Company, he may have contact with such Business Partners on behalf of and for
the benefit of the Company. As a result, Executive’s engaging in or working for or with any business which is directly or indirectly competitive with the
Company’s business, given Executive’s knowledge of the Company’s Proprietary or Confidential Information, would cause the Company great and
irreparable harm if not done in strict compliance with the provisions of this Section 6. Therefore, Executive acknowledges and agrees that in consideration of
all of the above and in exchange for access to the Company’s Proprietary or Confidential Information Executive will be bound by, and comply in all respects
with, the provisions of this Section 6.

(a) Confidentiality. Executive shall at all times hold in strict confidence any Proprietary or Confidential Information related to the Company or
any of its affiliates (which shall mean any entity that, directly or indirectly, is controlled by, controls or is under common control with the Company and/or
any entity in which the Company has a significant equity interest, in either case as determined by the Board, hereinafter “Affiliates”) (including without
limitation AMC, Cinemark, Regal and NCM, LLC), except that Executive may disclose such information as required by law, court order, regulation, or
similar order provided Executive shall first have notified the Company of the pendency of such proceeding and afforded the Company an opportunity to
intervene and defend against disclosure. For purposes of this Agreement, the term “Proprietary or Confidential Information” shall mean all non-public
information relating to the Company or any of its Affiliates (including but not limited to all marketing, alliance, social media, advertising, and sales plans and
strategies; pricing information; financial, advertising, and product development plans and strategies; compensation and incentive programs for employees;
alliance agreements, plans, and processes; plans, strategies, and agreements related to the sale of assets; third party provider agreements, relationships, and
strategies; business methods and processes used by the Company and its employees; all personally identifiable information regarding Company employees,
contractors, and applicants; lists of actual or potential Business Partners; and all other business plans, trade secrets, or financial information of strategic
importance to the Company or its Affiliates) that is not generally known in the Company’s industry, that was learned, discovered, developed, conceived,
originated, or prepared during Executive’s employment with the Company, and the competitive use or disclosure of which would be harmful to the business
prospects, financial status, or reputation of the Company or its Affiliates at the time of any disclosure by Executive.
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The relationship between Executive and the Company and its Affiliates is and shall continue to be one in which the Company and its Affiliates repose
special trust and confidence in Executive, and one in which Executive has and shall have a fiduciary relationship to the Company and its Affiliates. As a
result, the Company and its Affiliates shall, in the course of Executive’s duties to the Company, entrust Executive with, and disclose to Executive, Proprietary
or Confidential Information. Executive recognizes that Proprietary or Confidential Information has been developed or acquired, or will be developed or
acquired, by the Company and its Affiliates at great expense, is proprietary to the Company and its Affiliates, and is and shall remain the property of the
Company and its Affiliates. Executive acknowledges the confidentiality of Proprietary or Confidential Information and further acknowledges that Executive
could not competently perform Executive’s duties and responsibilities in Executive’s position with the Company and/or its Affiliates without access to such
information. Executive acknowledges that any use of Proprietary or Confidential Information by persons not in the employ of the Company and its Affiliates
would provide such persons with an unfair competitive advantage which they would not have without the knowledge and/or use of the Proprietary or
Confidential Information and that this would cause the Company and its Affiliates irreparable harm. Executive further acknowledges that because of this
unfair competitive advantage, and the Company’s and its Affiliates’ legitimate business interests, which include their need to protect their goodwill and the
Proprietary or Confidential Information, Executive has agreed to the post-employment restrictions set forth in this Section 6. Nothing in this Section (a) is
intended, or shall be construed, (i) to limit the protection of any applicable law or policy of the Company or its Affiliates that relates to the protection of trade
secrets or confidential or proprietary information or (ii) to limit Executive’s ability to initiate communications directly with, or to respond to any inquiry from,
or provide testimony before, the SEC, FINRA, any other self-regulatory organization or any other state or federal regulatory authority.

(b) Non-Solicitation of Employees. During Executive’s employment and for the one-year period following termination of Executive’s
employment for any reason (the “Coverage Period”), Executive hereby agrees not to, directly or indirectly, solicit, hire, seek to hire, or assist any other person
or entity (on his own behalf or on behalf of such other person or entity) in soliciting or hiring any person who is at that time an employee, consultant,
independent contractor, representative, or other agent of the Company or any of its Affiliates to perform services for any entity (other than the Company or its
Affiliates), or attempt to induce or encourage any such employee to leave the employ of the Company or its Affiliates.

(c) Notice of Intent to Resign. In the event Executive wishes to voluntarily terminate Executive’s employment, Executive agrees to provide the
Company with four (4) weeks advance written notice (the “Notice Period”) of Executive’s intent to do so, and, if Executive intends or contemplates
alternative employment, Executive also agrees to provide the Company with accurate information concerning such alternative employment in sufficient detail
to allow the Company to meaningfully exercise its rights under this Section 6. After receipt of such notice, the Company, in its sole, absolute and
unreviewable discretion, may (i) require Executive to continue working during the Notice Period, (ii) relieve Executive of some or all of his work
responsibilities during the Notice Period, or (iii) shorten the Notice Period and make
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Executive’s voluntary termination of employment effective immediately. Notwithstanding the foregoing, if Executive provides notice of resignation (other
than a resignation for Good Reason), in no event shall Executive’s separation of employment be considered an involuntary termination by the Company, even
if the effective date of termination is accelerated by the Company.

(d) Non-Competition.

(i) In return for, among other things, all of the above and the Company’s promise to provide the Proprietary or Confidential Information
described herein, Executive agrees that during Executive’s employment and the Coverage Period, Executive shall not compete with the Company by
providing work, services or any other form of assistance (whether or not for compensation) in any capacity, whether as an employee, consultant,
partner, or otherwise, to any Competitor that (1) is the same or similar to the services Executive provided to the Company or (2) creates the
reasonable risk that Executive will (willfully, inadvertently or inevitably) use or disclose the Company’s Proprietary or Confidential Information.
“Competitor” includes any business that operates or does business similar in nature to that of the Company during the Employment Period in any
State, territory, or protectorate of the United States in which the Company or an Affiliate does business and/or in any foreign country in which the
Company or an Affiliate has or maintains any place of business, venue, facility, or otherwise conducts business, as of the date of Executive’s
termination of employment with the Company. Executive further acknowledges and agrees that the restrictions imposed in this subparagraph (i) will
not prevent Executive from earning a livelihood and that they are reasonable.

(ii) Notwithstanding the foregoing, should Executive consider working for or with any actually, arguably, or potentially competing business
following the termination of Executive’s employment with the Company or any of its Affiliates and during the Coverage Period, then Executive
agrees to provide the Company with two (2) weeks advance written notice of Executive’s intent to do so, and also to provide the Company with
accurate information concerning the nature of Executive’s anticipated job responsibilities in sufficient detail to allow the Company to meaningfully
exercise its rights under this Section 6. After receipt of such notice, the Company may then agree, in its sole, absolute, and unreviewable discretion,
to waive, modify, or condition its rights under this Section 6. In particular, the Company may agree to modify Section (d)(i) if the Company
concludes that the work Executive will be performing for a Competitor is different from the work Executive was performing during Executive’s
employment with the Company or any of its Affiliates and/or (2) there is no reasonable risk that Executive will (willfully, inadvertently or
inevitably) use or disclose the Company’s Proprietary or Confidential Information.

(e) Non-Solicitation of Business Partners. Executive acknowledges that, by virtue of his employment by the Company or its Affiliates, Executive
has gained or will gain knowledge of the identity, characteristics, and preferences of the Company’s Business Partners, among other Proprietary or
Confidential Information, and that Executive would inevitably have to draw on such information if he were to solicit or service the Company’s Business
Partners on
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behalf of a Competitor. Accordingly, during the Employment Period and the Coverage Period, Executive agrees not to, directly or indirectly, solicit the
business of or perform any services of the type he performed or sell any products of the type he sold during his employment with the Company for or to actual
or prospective Business Partners of the Company (i) as to which Executive performed services, sold products or as to which employees or persons under
Executive’s supervision or authority performed such services, or had direct contact, or (ii) as to which Executive had accessed Proprietary or Confidential
Information during the course of Executive’s employment by the Company, or in any manner encourage or induce any such actual or prospective Business
Partner to cease doing business with or in any way interfere with the relationship between the Company and its Affiliates and such actual or prospective
Business Partner. Executive further agrees that during the Employment Period and the Coverage Period, Executive will not encourage or assist any
Competitor to solicit or service any actual or prospective Business Partners or otherwise seek to encourage or induce any Business Partners to cease doing
business with, or reduce the extent of its business dealings with the Company.

(f) Non-Interference. During Executive’s Employment Period and the Coverage Period, Executive agrees that Executive shall not, directly or
indirectly, induce or encourage any Business Partner or other third party, including any provider of goods or services to the Company, to terminate or diminish
its business relationship with the Company; nor will Executive take any other action that could, directly or indirectly, be detrimental to the Company’s
relationships with its Business Partners and providers of goods or services or other business affiliates or that could otherwise interfere with the Company’s
business.

(g) Non-Disparagement. The Parties agree during and following the Employment Period not to make, or cause to be made, any statement,
observation, or opinion, or communicate any information (whether oral or written, directly or indirectly) that (i) accuses or implies that the other Party or its
Affiliates, as may be applicable, engaged in any wrongful, unlawful or improper conduct, whether relating to Executive’s employment (or the termination
thereof), the business, management, or operations of the Company or its Affiliates, as may be applicable, or otherwise of either Party, or (ii) disparages,
impugns, or in any way reflects adversely upon the business or reputation of the other Party or their subsidiaries or affiliates, as may be applicable. Nothing
herein will be deemed to preclude either Party from providing truthful testimony or information pursuant to subpoena, court order, or similar legal process,
instituting and pursuing legal action, or engaging in other legally protected speech or activities.

(h) Breach. Executive acknowledges that the restrictions contained in this Agreement are fair, reasonable, and necessary for the protection of the
legitimate business interests of the Company, that the Company will suffer irreparable harm in the event of any actual or threatened breach by Executive, and
that it is difficult to measure in money the damages which will accrue to the Company by reason of a failure by Executive to perform any of Executive’s
obligations under this Section 6. Accordingly, if the Company or any of its subsidiaries or Affiliates institutes any action or proceeding to enforce their rights
under this Section 6, to the extent permitted by applicable law, Executive hereby waives the claim or defense that the Company or its Affiliates has an
adequate remedy at law, Executive shall not claim that any such remedy at law exists, and Executive consents to the entry of a restraining order, preliminary
injunction, or other preliminary, provisional, or permanent court order to enforce this Agreement, and expressly waives any security that might otherwise be
required in
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connection with such relief. Executive also agrees that any request for such relief by the Company shall be in addition and without prejudice to any claim for
monetary damages and/or other relief which the Company might elect to assert. In the event Executive violates any provision of this Section 6, and the
Company is the completely prevailing party in such action, the Company shall be entitled to recover all costs and expenses of enforcement, including
reasonable attorneys’ fees, and the time periods set forth above shall be extended for the period of time Executive remains in violation of the provisions.
Conversely, in the event that Executive is the completely prevailing party in any action brought by the Company with respect to this Section 6, then Executive
shall be entitled to recover all costs and expenses of defense, including reasonable attorneys’ fees and shall thereafter be relieved of all restrictions contained
in this Section 6. In the event any provision of this Section is found to be unenforceable by a court of competent jurisdiction it is agreed the remaining and
other provisions shall be enforced and the provision so found unenforceable shall be reformed so as to be enforceable to the maximum extent allowed by law.

(i) Release. Executive’s execution of a complete and general release of any and all of his potential claims (other than for benefits and payments
described in this Agreement or any other vested benefits with the Employees and/or their affiliates) against the Employer, any of its affiliated companies, and
their respective successors and any officers, employees, agents, directors, attorneys, insurers, underwriters, and assigns of the Employer or its affiliates and/or
successors, is an express condition of Executive’s right to receive termination payments, vesting, and benefits under this Agreement. Executive shall be
required to execute within 45 days after Executive’s termination of employment a general waiver and release agreement which documents the release required
under this Section 6(i), the form of which is attached hereto as Exhibit A.

7. Survival. Sections 6, 7, 9, 10 and 18, and such other provisions hereof as may so indicate shall survive and continue in full force and effect in
accordance with their respective terms, notwithstanding any termination of the Employment Period.

8. Notices. Any notice provided for in this Agreement shall be in writing and shall be delivered (i) personally, (ii) by certified mail, postage prepaid,
(iii) by UPS, Federal Express or other reputable courier service regularly providing evidence of delivery (with charges paid by the party sending the notice),
or (iv) by facsimile or a PDF or similar attachment to an email, provided that such telecopy or email attachment shall be followed within one (1) business day
by delivery of such notice pursuant to clause (i), (ii) or (iii) above. Any such notice to a party shall be addressed at the address set forth below (subject to the
right of a party to designate a different address for itself by notice similarly given):

If to the Company:

Gene Hardy
Executive Vice President, General Counsel and Secretary
National CineMedia, Inc.
9110 E. Nichols Avenue
Suite 200,
Centennial, Colorado 80112
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With a copy to:

Scott Schneider @ SSCHN75@me.com

If to Executive:

To the most recent address on file with the Company

With a copy to:

Donald L. Norman, Jr., Esq.
c/o Barack Ferrazzano Kirschbaum & Nagelberg LLC
200 W. Madison Street, Suite 3900
Chicago, IL 60606

9. Entire Agreement. This Agreement constitutes the entire agreement and understanding between the Parties with respect to the subject matter hereof
and supersedes and preempts any prior understandings, agreements or representations by or between the Parties, written or oral, which may have related in
any manner to the subject matter hereof.

10. No Conflict. Executive represents and warrants that Executive is not bound by any employment contract, restrictive covenant, or other restriction
preventing Executive from carrying out Executive’s responsibilities for the Employers, or which is in any way inconsistent with the terms of this Agreement.
Executive further represents and warrants that Executive shall not disclose to the Employers or induce the Employers to use any confidential or proprietary
information or material belonging to any previous employer or others.

11. Successors and Assigns. This Agreement shall inure to the benefit of and be enforceable by Executive and his heirs, executors and personal
representatives, and the Company and its successors and assigns. Any successor or assignee of the Company shall assume the liabilities of the Company
hereunder.

12. Governing Law; Alternative Dispute Resolution. This Agreement shall be governed by the internal laws (as opposed to the conflicts of law
provisions) of the State of Colorado. The Parties agree that any and all disputes, claims or controversies arising out of or relating to this Agreement other than
with respect to Section 6 shall be submitted to JAMS, (Denver Colorado office) or its successor, for mediation. Either party may commence mediation by
providing to JAMS and the other party a written request for mediation, setting forth the subject of the dispute and the relief requested. The Parties will
cooperate with JAMS and with one another in selecting a mediator from the JAMS panel of neutrals and in scheduling the mediation proceedings. The Parties
agree that they will participate in the mediation in good faith and that all mediation costs will be borne by the Company. All offers, promises, conduct and
statements, whether oral or written, made in the course of the mediation by any of the Parties, their agents, employees, experts and attorneys, and by the
mediator or any JAMS employees, are confidential, privileged and inadmissible for any purpose, including impeachment, in any proceeding involving the
Parties, provided that evidence that is otherwise admissible or discoverable shall not be rendered inadmissible or non-discoverable as a result of its use in the
mediation.
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13. Amendment and Waiver. The provisions of this Agreement may be amended or waived only with the prior written consent of the Company and
Executive, and no course of conduct or failure or delay in enforcing the provisions of this Agreement shall affect the validity, binding effect or enforceability
of this Agreement.

14. Withholding. All payments and benefits under this Agreement are subject to withholding of all applicable taxes.

15. Code Section 409A. This Agreement is intended to be exempt from, or comply with, the requirements of Section 409A of the Code, and shall be
interpreted and construed consistently with such intent. The payments to Executive pursuant to this Agreement are also intended to be exempt from
Section 409A of the Code to the maximum extent possible, under either the separation pay exemption pursuant to Treasury regulation §1.409A-1(b)(9)(iii) or
as short-term deferrals pursuant to Treasury regulation §1.409A-1(b)(4), and for such purposes, each payment to Executive under this Agreement shall be
considered a separate payment. In the event the terms of this Agreement would subject Executive to taxes or penalties under Section 409A of the Code
(“409A Penalties”), the Company and Executive shall cooperate diligently to amend the terms of the Agreement to avoid such 409A Penalties, to the extent
possible. To the extent any amounts under this Agreement are payable by reference to Executive’s “termination of employment” such term and similar terms
shall be deemed to refer to Executive’s “separation from service,” within the meaning of Section 409A of the Code; provided, however, that whether such a
separation from service has occurred shall be determined based upon a reasonably anticipated permanent reduction in the level of bona fide services to be
performed to no more than 20% (or 49% if Executive shall no longer serve as an officer of the Employers) of the average level of bona fide services provided
to the Employers in the immediately preceding 36 months. Executive hereby agrees to be bound by the Company’s determination of its “specified employees”
(as such term is defined in Section 409A of the Code) provided such determination is in accordance with any of the methods permitted under the regulations
issued under Section 409A of the Code. Notwithstanding any other provision in this Agreement, to the extent any payments made or contemplated hereunder
constitute nonqualified deferred compensation, within the meaning of Section 409A, then (i) each such payment which is conditioned upon Executive’s
execution of a release and which is to be paid or provided during a designated period that begins in one taxable year and ends in a second taxable year, shall
be paid or provided in the later of the two taxable years and (ii) if Executive is a specified employee (within the meaning of Section 409A of the Code) as of
the date of Executive’s separation from service, each such payment that constitutes deferred compensation under Section 409A of the Code and is payable
upon Executive’s separation from service and would have been paid prior to the six-month anniversary of Executive’s separation from service, shall be
delayed until the earlier to occur of (A) the first day of the seventh month following Executive’s separation from service or (B) the date of Executive’s death.
Any reimbursement payable to Executive pursuant to this Agreement shall be conditioned on the submission by Executive of all expense reports reasonably
required by Employer under any applicable expense reimbursement policy, and shall be paid to Executive within 30 days following receipt of such expense
reports, but in no event later than the last day of the calendar year following the calendar year in which Executive incurred the reimbursable expense. Any
amount of expenses eligible for reimbursement, or in-kind benefit provided, during a calendar year shall not affect the amount of expenses eligible for
reimbursement, or in-kind benefit to be provided, during any other calendar year. The right to any reimbursement or in-kind benefit pursuant to this
Agreement shall not be subject to liquidation or exchange for any other benefit.
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16. Clawbacks. The payments to Executive pursuant to this Agreement are subject to forfeiture or recovery by the Company or other action pursuant to
any clawback or recoupment policy which the Company may adopt from time to time, including without limitation any such policy or provision that the
Company has included in any of its existing compensation programs or plans or that it may be required to adopt under the Dodd-Frank Wall Street Reform
and Consumer Protection Act and implementing rules and regulations thereunder, or as otherwise required by law.

17. Company Policies. Executive shall be subject to additional Company policies as they may exist from time-to-time, including policies with regard to
stock ownership by senior executives and policies regarding trading of securities.

18. Indemnification. The Company and/or any Affiliates, or their successors shall indemnify and hold Executive harmless to the maximum extent now
or hereafter permitted under the Articles of Incorporation and By-Laws of the Company or such Affiliate, as applicable. In the event that legal action is
instituted or threatened against the Executive during or after the term of his employment with, or membership on the Board or board of directors of any
Affiliate, in connection with such employment or membership, the Company will advance to the Executive the costs and expenses incurred by Executive in
the defense of such action (including reasonable attorneys, expert and other professional fees) to the maximum extent permitted by law without prejudice to
or waiver by the Company of its rights and remedies against the Executive. In the event that there is a final judgment entered against the Executive in any
such litigation which, in accordance with its Articles of Incorporation and By-Laws, is not subject to indemnification, then the Executive shall reimburse the
Company for all such costs and expenses paid or incurred by it in the Executive’s defense of such litigation (the “Reimbursement Amount”). The
Reimbursement Amount shall be paid by the Executive within 30 days after rendition of the final judgment and a determination by the Board that such costs
and expenses are not subject to indemnification. The Parties shall cooperate in the defense of any asserted claim, demand or liability against the Executive or
the Company or any Affiliates. The term “final judgment” as used herein shall be defined to mean the decision of a court of competent jurisdiction, and in the
event of an appeal, then the decision of the appellate court, after petition for rehearing has been denied, or the time for filing the same (or the filing of further
appeal) has expired. The rights to indemnification under this Section 18 shall be in addition to any rights which Executive may now or hereafter have under
any insurance contract maintained by the Company or any Affiliate or any other agreement between Executive, the Company or any Affiliate. Anything in
this Agreement to the contrary notwithstanding, Executive’s indemnification rights under this Section 18, the Articles of Incorporation and By-Laws of the
Company and applicable law, shall survive the termination of Executive’s employment with the Company and his membership on the Board or the board of
any Affiliate.

IN WITNESS WHEREOF, the Parties hereto have executed this Agreement on the Execution Date.
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NATIONAL CINEMEDIA, INC.

By:  /s/ Scott N Schneider
Name:  Scott N Schneider
Title:

 
Lead Director and Chairman of Succession Planning
Committee

ANDREW J. ENGLAND

By:  /s/ Andrew J. England
Name:  Andrew J. England
Title:  Chief Executive Officer
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Exhibit 99.1

National CineMedia, Inc. Names Andrew J. England Chief Executive Officer and Director

Lead Director Scott N. Schneider Named Chairman

CENTENNIAL, Colo. – January 4, 2016 – National CineMedia, Inc. (NASDAQ: NCMI) (the Company), the managing member and owner of 44% of
National CineMedia, LLC (NCM LLC), the operator of the largest in-theatre digital media network in North America, today announced that the Company’s
Board of Directors has appointed Andrew J. England, former Executive Vice President and Chief Marketing Officer of MillerCoors, LLC., as Chief Executive
Officer and Director, effective immediately. As previously announced, concurrently, Scott N. Schneider, the Company’s Lead Director, has been appointed
Chairman of the Board and current Chairman, CEO and President Kurt C. Hall will retire and serve as an advisor to the Board and CEO in a 24-month
consulting role.

Andrew (“Andy”) England is a highly accomplished executive with more than 25 years of experience in consumer-facing businesses. During his nearly 10-
year tenure at MillerCoors, a $7.5 billion net revenue U.S. joint venture of Molson Coors Brewing Company and SAB Miller PLC, England built new brand
architecture, led a 200-person marketing department, revamped the go-to-market strategy for classic brands such as Coors Light and Miller Lite, broadened
the Company’s reach in social and digital media, and created sponsorship deals with major sports franchises that allowed MillerCoors to compete effectively
in a rapidly fragmenting media marketplace. Specifically, England architected bold company strategies that led Coors Light to #2 share brand in its category,
overtaking Budweiser. He also significantly increased innovation resources that resulted in substantially increased higher-end share in multiple new brands
(including the very successful launch of Redd’s Apple Ale), and drove multiple strategic plans that exceeded EBITA goals every year. In addition, England’s
success operating through a three-tier system and driving growth through distributor networks will be particularly relevant as NCM continues to expand its
theatre circuit network.

“The Board conducted an extensive and strategic search process to identify the right person to build on NCM’s past success and take advantage of the
unprecedented growth opportunities that lie ahead for the Company – Andy is that person,” said Scott N. Schneider, Chairman of the NCM board. “Andy is a
proven leader with significant media and marketing expertise and a deep understanding of the changes that are taking place in the media marketplace and the
opportunities they present for NCM. Throughout his career, he has demonstrated an impressive ability to grow brand share, set innovative strategies and drive
profitable growth. I am confident that under his leadership, NCM will continue to improve its value proposition to marketers and enhance its market position
to drive value for our shareholders, employees and affiliated theatres.”

“I’m excited to join one of the strongest millennial networks in the country at a time when the entire video landscape is shifting and brands are seeking
stronger and more secure video solutions,” said England. “NCM is one of America’s premier 18-49 video networks and is highly regarded as the largest
cinema digital distribution network with a strong and expanding theatre circuit and advertising client relationship base. I look forward to working with
NCM’s exceptionally talented team and our theatre circuit network partners to build upon the Company’s strong foundation and accelerate its success for
years to come.”

Schneider added, “On behalf of NCM and the Board of Directors, I want to thank Kurt for his many years of dedication and contributions to the Company as
one of its original founders. We wish him well in his future endeavors and look forward to benefitting from his expertise as a consultant to the Company.”



About Andrew J. England

From 2010 to 2015, England served as Executive Vice President and Chief Marketing Officer of MillerCoors, LLC. As Chairman of the Strategy Committee
and Co-Chair of the Operating Committee, he led strategic development and managed the Company’s marketing, strategy and planning functions. He built
digital and entertainment marketing capabilities for the Company that led to multiple new platforms through partnerships with Facebook, Twitter, Google,
Yahoo!, Yelp, Twentieth Century Fox, etc. He also delivered critical new sponsorship deals with multiple colleges and sports teams across the NFL, MLB,
NBA, MLS and NHL.

From 2008 to 2010, England served as the first Chief Marketing Officer of the newly formed MillerCoors. He was responsible for the profitable growth of the
business, which he delivered through growing the Company’s share in the beer category, creating a new marketing department and substantially over-
delivering planned marketing synergies.

Prior to joining MillerCoors, England served as Chief Marketing Officer of Coors Brewing Company from 2006 to 2008, a $2.7 billion revenue division of
Molson Coors Brewing Company. In this role, he delivered successive best years ever for Coors Light, drove double-digit volume growth for Keystone Light,
and quadrupled the size of the Blue Moon franchise.

From 2002 to 2006, he held a number of executive positions such as the Vice President of International Marketing and Strategy, and Vice President and
General Manager of the Snacks Division at The Hershey Company. Previously, he also held various positions with Opentable, Inc., Nabisco Holdings Inc.,
and Cadbury Schweppes P.L.C.

England served on the Board of the Association of National Advertisers until the end of 2015 and was a Board member of the Advertising Council Inc. from
2009 to 2015. He graduated from Durham University with a B.S. in engineering science and earned an MBA from the Stanford Graduate School of Business.

About Scott N. Schneider

Scott N. Schneider, former Lead Director at the Company, has been on the Company’s Board of Directors since February 2007. Schneider has provided
financial consulting and advisory services to the communications industry since 2009. He also has over 35 years of experience in the media, telecom and
technology industries, serving in various senior executive capacities with Century Communications Corp. (cable television); Centennial Communications
Corp. (cellular / wireless); Frontier Communications Corp. (wireline telephone); and Electric Lightwave (digital bypass). In addition to having been a member
of the Board of each, Schneider also served on the Boards of NuSkies, LLC and Bonten Media Group. Schneider also served as Chairman of the Media Group
at Diamond Castle Holdings, a private equity firm.

About National CineMedia, Inc.

National CineMedia (NCM) is America’s Movie Network. As the #1 weekend network in the U.S., NCM helps brands get in front of the movies that shape
the national conversation. More than 700 million moviegoers annually attend theatres that are currently under contract to present NCM’s FirstLook pre-show
in over 40 leading national and regional theatre circuits including AMC Entertainment Inc.



(NYSE:AMC), Cinemark Holdings, Inc. (NYSE:CNK) and Regal Entertainment Group (NYSE:RGC). NCM’s cinema advertising network offers broad reach
and unparalleled audience engagement with approximately 20,050 screens in approximately 1,600 theaters in 187 Designated Market Areas® (49 of the top
50). NCM Digital goes beyond the big screen, extending in-theatre campaigns into online and mobile marketing programs to reach entertainment audiences.
National CineMedia, Inc. (NASDAQ:NCMI) owns a 44% interest in, and is the managing member of, National CineMedia, LLC. For more information, visit
www.ncm.com.

Forward-Looking Statements

This press release contains various forward-looking statements that reflect management’s current expectations or beliefs regarding, among other things, the
timing of selection of Mr. Hall’s successor as CEO and succession to the position of Chairman of the Board, as well as the Company’s expected continued
performance under new leadership. Investors are cautioned that reliance on these forward-looking statements involves risks and uncertainties.

National CineMedia, Inc.
INVESTOR CONTACT:
David Oddo, 800-844-0935
investors@ncm.com
or
MEDIA CONTACT:
Amy Jane Finnerty, 212-931-8117
amy.finnerty@ncm.com


